UNIVERSITY OF SOUTH FLORIDA

CAS FACULTY VACANCY ANNOUNCEMENT

Complete this WORD template and send by e-mail to Ly Nguyen, CAS Coordinator for Faculty Recruitment and Development (Lnguyen@cas.usf.edu).

CHECK HERE  [   ]  IF IT IS A READVERTISEMENT.

	(1)
	XX
	Tampa
	
	Lakeland
	
	Sarasota
	
	St. Pete

	

	(2)
	Position No:

	
	OR
	Tracking No:

	
	

	

	(3)
	Position Class/Rank
:
	
	(4)
	FTE:
	
	

	

	(5)
	Provost/VP Area:
	Academic Affairs
	(6)
	College:
	Arts and Sciences

	

	(7)
	Department:
	
	(8)
	GEMS Dept ID:
	

	

	(9)
	Grant:
	
	Yes
	
	No
	(10) Appt. Type:
	
	Regular
	
	Research
	
	Clinical
	
	Visiting

	

	(11)
	Tenure-Earning:
	
	Yes
	
	No
	(12)
	Contract Months:
	
	

	

	(13)
	Salary for Contract Period
:
	$
	
	(or)
	$
	Min.
	to
	$
	Max.

	

	
	(or)
	$
	Min. to Negotiable
	(or) Negotiable
	
	

	

	(14)
	Application Deadline:
	
	(or)  Open Until Filled: 
	
	(attach Provost’s approval)


	
	Review of applications begins (date):

	

	

	(15)
	(Grant/contract positions only).  Would you like to advertise this position continuously
?

	
	
	Yes (see instructions)
	
	No

	

	(16)
	Applicants should apply to: 

	
	Name
	Bldg/Room
	Campus Phone
	Unit Website Address:
	Email Address:

	
	
	
	(813) 974-
	
	

	
	University of South Florida, 4202 E. Fowler Avenue, Tampa, FL  33620

	

	(17)
	Will ABDs be considered?

	
	Yes (state conditions in Item (18)).

	
	No

	

	(18)
	Minimum Qualifications 
and Preferred Qualifications
:  (use additional page if necessary)

	Minimum Qualifications: 

Preferred Qualifications:   
Application Process: 



Rev. 10/01sls

�PAGE \# "'Page: '#'�'"  ��Assign real position number if known


�PAGE \# "'Page: '#'�'"  ��When position number is not known, assign a unique tracking number.  You can assign any number you wish so long as it includes your department’s GEMS i.d. (ex: School of Library and Information Sciences tracking number: 9900-1248-001)


�PAGE \# "'Page: '#'�'"  ��e.g. 9003/Assistant Professor; 9004/Instructor; 9166/Research Associate


�PAGE \# "'Page: '#'�'"  ��You are strongly encouraged to keep the salary issue as flexible as possible by selecting “Negotiable.”  If you state a salary maximum, you will not be able to exceed that amount without re-advertising.


�PAGE \# "'Page: '#'�'"  ��Positions cannot be advertised “Open Until Filled” without prior approval from the Provost’s Office.  


�PAGE \# "'Page: '#'�'"  ��Complete this ONLY for positions which are Open Until Filled


�PAGE \# "'Page: '#'�'"  ��For a description of  Continuous Advertising, refer to the CAS Recruitment website at � HYPERLINK "http://www.cas.usf.edu/CASPR" ��http://www.cas.usf.edu/CASPR� and select USF Guidelines, then Advertising the Position.


�PAGE \# "'Page: '#'�'"  ��For positions requiring the PhD, you can opt to consider applications from individuals who are “All But Dissertation” but your ad must state specifically that you are accepting such applications. This is common with Instructor and Assistant Professor positions which frequently attract folks just coming out of PhD programs, but who are still writing their dissertations


�PAGE \# "'Page: '#'�'"  ��Such condition might be:  “ABDs considered, but individual must have PhD conferred by time of appointment”


�PAGE \# "'Page: '#'�'"  ��Minimum qualifications are those that applicants must possess to be considered for the position; i.e. Ph.D. degree and/or experience in a particular area of the discipline


�PAGE \# "'Page: '#'�'"  ��Preferred qualifications are those that are desirable in an applicant, but not required; i.e. M.A. required, Ph.D. preferred.


�What materials does the applicant need to provide, to whom, etc.





